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Attend a comprehensive series in HR compliance for Human Resource professionals, company
owners and managers covering the latest issues and trends that impact how they do business.

8:30AM REGISTRATION * 9AM-12PM PROGRAM * THE CUNNINGHAM CENTER

Presented by Strategic HR Partners employer’s association in partnership with:
FISHER & PHILLIPS ..

ATTORNEYS AT LAw In\fy ﬁg Levy Thompfn, LLC , I (7

LAW OFFICES
Solutions at Work®

AmericanBenefitServices S Manpower

The use of this seal is not an endorsement by the HR Certification Institute of the quality of the program.
It means that this program has met the Institute’s criteria to be pre-approved for recertification credit.
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SPONSORS
Hands down, I've learned and retained more from the Strategic 0
HR Partners seminars than the others I've attended. 0

U
— JANNINA MCPHERSON,

Director of Business Affairs (CFO), RiverCenter for the Performing Arts

STRATEGIC

The educational offerings by Strategic HR Partners have been excellent. PARTNERS,
The classes have helped me stay updated with ever-changing Human Employers Membership
Resources topics and provided me with needed HRCI credits. '

— DeL Lertwich, PHR, Human Resources Director, Flournoy Companies O A1 ® EAST
ALA.BAMA
First-class employment law program for HR professionals, CFOs, A/A\ e
and CEOs that can be translated to any business or industry.
— DoN A. COOPER, Jr., SPHR, e
Chief Human Resources Offficer, Muscogee County School District s H RM g N

o P _ Columbus Area |/
(This) series is a must for Human Resource professionals.

— Lisa BENNETT, Human Resource Manager, Jordan Outdoor Enterprises, LTD.

WEST GEORGIA

Spot on for providing the most up-to-date employment laws.
— SavonNE R. MoneL, PHR, CWCP,
Employee Services Manager, Columbus Water Works




SCHEDULE

CREDIT
Session 1 — March 15 This program has been approved
¢ Hiring & Firing and What'’s in Between (Fisher & Phillips) per session for 2.5 general

recertification credit hours through

¢ Federal Agencies in Action in 2013 (Fisher & Phillips) i1 1R orifichtis M Eean e
Session 2 — April 19
¢ Why are legal background checks important for your organization? (Infomart)

¢ Why can’t we find people to fill our jobs? (Manpower) DEADLINE

Session 3 — May 17 Registrations will be accepted up
e Patient Protection and Affordable Care Act 2012 to the maximum available seating.
¢ What this Means to Your Organization (American Benefit Services)

Cancellations must be received no
later than 5 p.m. the Friday before
Session 4 — June 21 the event, after which the fee is

* Fair Labor Standards Act, Wage and Hour Challenges (Fisher & Phillips) fion-reftindeblo.

Session 5 — July 19
* Workers Compensation Law in 2013 (Levy & Thompson Law Firm) RSVP

. s Strategic HR Partners
Session 6 August 16 3100 Gentian Boulevard, Suite 7C

* Immigration Law (Fisher & Phillips) Columbus, GA 31907
* FMLA, ADA, Leaves of Absence (Fisher & Phillips) 706-561-2465

1 706-562-1821 (fax)
Session 7 — September 20 jgiddings@strategichrpartners.com

¢ Safety & OSHA (Fisher & Phillips) www.strategichrpartners.com
* Employment Law 360° ( Fisher & Phillips)

*Register at each session for the finale Grand Prize drawing. Must be present to win.

REGISTER

Name(s) and Title(s) of Attendee(s):

Company Name: Primary Contact:
Address:

City: State: Zip Code: Phone:
Email: Fax:

How did you learn of this event?

|:| $480 per person Non-Member or $320 per person Member of Strategic HR Partners and/or SHRM

] *$440 per person Non-Member or $280 per person Member of Strategic HR Partners and/or SHRM
*This pricing is for multiple attendees per company.

Total Registration Cost: $ Method of Payment: ] Check ] Credit Card
Credit Card Number: Expiration Date:
Cardholder’s name as it appears on card:
Cardholder’s Billing Address:
City: State: Zip Code:

ABOUT

Strategic HR Partners LLC (www.strategichrpartners.com) is a regional employer’s membership association that provides a complete
range of human resource products and services to member companies. The staff are experienced HR professionals who can
supplement or create every facet of human resources from strategic planning through handbooks.




